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Our Vision: At Hawker Park we work together to motivate, inspire 

and prepare all students to become positive, confident, life long 

learners. 



BELIEFS 

At Hawker Park We Believe Every Child Can Learn and Progress:  

u Communication and working collaboratively are essential in planning for student achievement 

u  Creativity, curiosity and critical thinking are essential learning skills 

u Each child has unique strengths - SMARTS - which are recognized and valued 

u Build on a childôs strengths to increase confidence to overcome deficiencies 

u The school values of respect, kindness and manners are the keys to positive relationships and 

well-rounded students  

u Evidence based decision making guides teaching and learning 

CONTEXT 

Hawker Park Primary School is an exceptional Independent Public School. It is an innovative and 

inspiring place where children are encouraged to reach their potential. 

We are respectful of tradition and appreciate what has gone before us. The leadership is cheerful and 

caring and all the staff are warm and welcoming. 

We look for the positives and strengths in everyone. We encourage students to look after each other 

and contribute to the school, and in future, to society. 

Our values of respect, kindness and manners are understood by every 
student. 

The values and skills children learn are useful well beyond their time at Hawker Park Primary School. 

We believe they are invaluable for their journey through life. This is evidenced by the number of past 

students who return to Hawker Park Primary School in a variety of capacities, for example, work 

experience, umpiring and coaching sports and as class teachers. We believe they are proud of their 

association with the school. 

Hawker Park is a highly desired school for both staff and parents. This is demonstrated by the fact that 

families have moved into the area purely to ensure their children are eligible to attend our school. 

Hawker Park has had generations of families who have attended the school. The school usually has a 

wait list for various year levels. 

The Staff are experienced, enthusiastic and supportive. They work collaboratively, embracing change 

and initiating research into new programs of work. This is carried out as required, to ensure that 

children endeavour to reach their potential. 

Our new Building, Hawker Hub, will add a new and exciting dimension to Hawker Park with unlimited 

potential for use by the school and the local community. School use will, for example, include 

workshops for parents, speech therapist, occupational therapist, professional learning for staff, special 

meetings for students, and meeting places for both parents and staff. For the community use, we may, 

for example, have three year old playgroups, choir, weightwatchers, community meetings, talks for 

parents by professionals and more. 



WHAT SETS US APART FROM 

OTHER SCHOOLS 

u Play based education in the early childhood and beyond 

u Flexible learning environments 

u Student Support Teams including Chaplain 

u Big Friendly Garden (BFG) with P&C and community involvement 

u Education Assistants in every classroom 

u  Extensive outdoor play facilities (to encourage children to develop their individual talents and 
 creativity) 

u 1 : 1 Laptop program years 4 - 6 (commenced 2014) 

u Students leave the school with confidence and as critical thinkers 

u  The tone of the school is positive, happy, caring and safe for all. We believe in, and practice our 
 motto ñTogether We Growò 

u Whole school SMARTS Programme 

u Whole school Mental Health  Programme 

u Whole school Philosophy 

u Running Club 

u New building - Hawker Hub 



TARGET 1: RELATIONSHIPS AND 
PARTNERSHIPS 

STRATEGIES 

¶  Promote professional relationships between staff through collaboration 

¶  Encourage respectful relationships between staff, student and parents 

¶  Ensure clear communications both within the school community and with key stakeholders 

¶  Seek feedback and act upon parent and carer satisfaction 

¶  Ensure the Board fulfils its role in supporting school governance 

¶  Encourage sustainable community partnerships e.g. ECU for pre-service teachers and 

 student social workers; TAFE for student Education Assistants and Secondary Schools for 

 student placement and use of the Hawker Hub 

¶  The school is valued within the community  

INDICATORS 

¶  Staff are provided with quality professional learning opportunities and collaboration time which 

 promotes professional relationships 

¶  School community relationships are positive and value respect, kindness and manners 

¶  Effective communication between all stakeholders within the community 

¶  Biannual National School Opinion Survey guides decision making 

¶  Community use of the Hawker Hub 

¶  The School Board supports the schoolôs strategic direction and understands its  performance and 

 governance role 

TARGET: To build strong internal and external relationships as enablers to improve student achievement 


