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At Hawker Park we work together to motivate, inspire and prepare 
all students to become positive, confident, life-long learners.



Communication and 
working collaboratively 
are essential tools for 
effective interpersonal 
skills. 

Creativity, curiosity 
and critical thinking are 
essential learning skills.

Each child has unique 
strengths which are 
recognized and valued.

Evidence based 
decision making guides 
teaching and learning.

Context

Hawker Park Primary School is an exceptional 
Independent Public School. It is an innovative 
and inspiring place where children are 
encouraged to reach their potential.

We are respectful of tradition and appreciate 
what has gone before us. The leadership is 
cheerful and caring and all the staff are warm 
and wel-coming.

We look for the positives and strengths in 
everyone. We encourage students to look after 
each other and contribute to the school, and in 
future, to society.

Our values of respect, kindness and manners 
are understood by every student.

The values and skills children learn are useful 
well beyond their time at Hawker Park Primary 
School. We believe they are invaluable for their 
journey through life. This is evidenced by the 
number of past students who return to Hawker 
Park Primary School in a variety of capacities, 
for example, work experience, umpiring and 
coaching sports and as class teachers. We 
believe they are proud of their association with 
the school.

Hawker Park is a highly desired school for 
both staff and parents. This is demonstrated 
by the fact that families have moved into the 
area purely to ensure their children are eligible 
to attend our school. Hawker Park has had 
generations of families who have attended the 
school. The school usually has a wait list for 
various year levels.

The Staff are experienced, enthusiastic 
and supportive. They work collaboratively, 
embracing change and initiating research into 
new programs of work. This is carried out as 
required, to ensure that children endeavour to 
reach their potential.

In the pursuit of 
teaching excellence, 
through implementing 
research based best 
practices. 

The school values of 
respect, kindness and 
manners are the keys to 
positive relationships 
and well-rounded 
students. 

Every child can learn 
and progress.

Beliefs

At Hawker Park We Believe: 

What Sets Us 
Apart From Other 
Schools

Play based education in the early childhood and 
beyond 

1:1 Laptop program years 4-6 commenced 
2014

Flexible learning environments

Education Assistants in every classroom

Big Friendly Garden (BFG) as seen in 
the Bankwest advertisements on TV. The 
community is also involved in this project.

The Big Brown Shed (to encourage children to 
develop their individual talents and creativity)

The tone of the school is positive, happy, caring 
and safe for all. We believe in, and practice, our 
motto “Together We Grow”.

“It is an innovative and 
inspiring place where 
children are encouraged to 
reach their potential”
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Target 1:  
Student Learning
TARGET: Implement holistic programmes that 
will support and develop growth of all students 
in all year levels.  

Strategies

• Support National processes for   
 monitoring student achievement

• Retain school wide processes for  
 monitoring student achievement

• Specialist and teaching staff will   
 provide diverse and engaging learning  
 experiences

• Use resources effectively and   
	 efficiently	to	maximise	Learning			
 Opportunities

• Create effective Operational Plans

• Develop a Hawker Park Experience  
	 Profile	that	will	support	the	holistic		
 development of all students

• Teach children HOW to learn rather  
 than focus on WHAT to learn

Indicators

• NAPLAN for year three in both   
 mathematics and English will be  
 comparable or better than like-schools

•	 NAPLAN	for	year	five	in	reading		
 Writing  and Mathematics will be  
 comparable or better than Like-schools

•	 NAPLAN	for	year	five	in	both	spelling		
 and grammar will show a closing of  
 the gap on Like-school

• Whole School assessment records

• Learning experiences are designed to  
 extend and enrich all students

• Planning documents utilise the Western  
 Australian Curriculum and school  
 operational planning to improve   
 student outcomes

• Plans drive whole school planning and  
 teaching processes

• Students will leave HPPS having  
 participated in experiences that   
 provide opportunities for risk taking,  
 respect, kindness, manners, resilience,  
 and expressing ideas and opinions

• Students are given opportunities to  
 learn, adapt and change

Target 2:  
Teaching
TARGET: Annually review and adjust, when 
required, whole school planning to improve 
student progress through innovative classroom 
teaching.

Strategies

• Build curriculum knowledge of staff

• Embed philosophy processes

• Continue pedagogical processes –  
 iSTAR and TAPPLE

• Empower teachers to feel in control of  
 what they do and teach

• Provide opportunities for staff to utilise  
 their strengths

• Teachers provide opportunities for  
 students to become critical and  
 creative thinkers

• Provide opportunities for students  
 to embrace their individual strengths  
 and interests

Indicators

• Create broad-based curriculum   
 leadership in mathematics, spelling,  
 writing and philosophy

• AITSL standards are utilised as a  
 performance development tool

• All teachers engage collaboratively to  
 support teacher development

• Participation by students in a broad  
 range of school activities. (See annual  
 calendar, skoolbag app and webs)

Target 3: 
Sustainable 
Partnerships
TARGET: To build and maintain positive 
partnerships, to sustain community involvement 
and service.  

Strategies

• The School Board will work in   
 collaboration with the school to make   
 informed decisions on strategic   
 direction

• The Parents and Citizens (P&C)  
 Association works effectively in   
 collaboration with the school to   
 support school initiatives

• Enhance agency partnerships to  
 support the Business Plan and families

Indicators

• Annual review of publication usage  
 such  as the school website, skoolbag,  
 and Class Dojo 

• Active involvement of community  
 through School Board, P&C Association     
 and volunteers

• Review community feedback (eg  
 surveys) to guide decision making

• Access professional learning through  
 partnerships

Target 4: 
Environment

TARGET: Maintain a physical and cultural 
environment that enhances the well-being of 
the whole school community – (students, staff 
and parents).

Strategies

• Develop a whole school holistic   
 well-being policy & plan to include  
 Staff and Students 

• Employ support staff such as a School  
 Chaplain, School Psychologist and OT  
 to assist with student well-being

• Continue to provide authentic   
 opportunities for all students to take  
 risks and learn, adapt and change  
 such  as: The Big friendly garden  
 (BFG), Brown Shed, enhanced play  
	 equipment	and	flexible	learning			
 environments

• Employment of professionals who 
		 are	 independent,	 flexible,	 creative	 
 thinkers who are willing to work towards  
 common goals

• Provide Leadership opportunities for  
 staff and students

Indicators

• Implementation of a school well-being  
 policy and plan that is inclusive of  
 behaviour, cultural diversity and mental  
 health

• Feedback from annual surveys that  
 indicates positive well- being

• Utilization of authentic opportunities  
 provided within the school

• Performance management

• Record of leadership opportunities and  
 student/staff surveys
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Evaluation/ 
Accountability

As an Independent Public School, Hawker Park 
PS uses a suite of accountability instruments 
as	 specified	 by	 the	Department	 of	Education.	
These instruments are 

1. Delivery and Performance                             
    Agreement (DPA) 
2. Business Plan 
3. School self-assessment 
4. Reports to the School Board 
5. Annual School Report 
6. Principal Professional Review 
7. Independent School Review  
         

At HPPS we use common teaching processes, 
iSTAR and TAPPLE, to check for understanding.  
We also use co-operative learning activities 
such as think pair share, 6 thinking hats and 
many more during the teaching and learning 
process.  Warm ups are also carried out at the 
beginning of relevant lessons.  Our aim is to 
embed these processes in day-to-day teaching 
to improve learning and to develop a culture of 
high expectations for all students.

Data collection and analysis is ongoing 
throughout the year. The sources of data, both 
academic and non-academic include Parent, 
Student and Staff surveys (National School 
Opinion Survey and others), Standardised 
Tests and other tests recorded from the Whole 
School Assessment Schedule, On Entry 

Chair Person’s 
Message
On behalf of the Hawker Park School Board I 
would like to welcome our current families and 
prospective families to Hawker Parker Primary 
School.  Hawker Park is a wonderful school 
with an embracing school community.  We have 
wonderful teachers and support staff, who have 
high expectations for students and help bring 
out the best in all children.  

As a Board we work in collaboration with 
school leaders to provide input into school 
directions and priorities.  Our Board is made 
up of a diverse group of parents, community 
members and school staff who are passionate 
about helping Hawker Park be the best school 
that it can be.  I would encourage all parents 
to consider a position on the Board should one 
arise.

Hawker Park Primary School provides an 
inclusive environment that values kindness, 
manners and respect and supports all students 
in their learning journey.  The School has 
created a number of successful partnerships 
with agencies and organisations that enrich the 
curriculum for students and is well supported by 
a very active and committed P&C.  

I hope that all of our students enjoy their 
experience at Hawker Park Primary school and 
make the most of the wide variety of learning 
experiences available to them.

Testing, NAPLAN tests and Student Semester 
Reports, which include teacher judgements, 
attendance and behaviour. The model for 
successful students and school improvement 
is assess, act and plan as indicated in the 
School Improvement and Accountability 
Framework. The Five components that 
underpin the model are Teaching, Learning 
Environments, Relationships, Leadership and 
Resources. At the end of term three each year, 
all previously collected data, both academic 
and non-academic, is revisited, questioned, 
analysed and conclusions arrived at – What 
does the data tell us and What are we going to 
do about it? Is the school achieving what it set 
out to do? Are the standards of achievement 
good enough, given the schools context?

“...improve learning 
to develop a culture of 
high expectations for 
all  students.”

“inclusive environment that 
values kindness, manners 
and respect”
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Principal Dr Irma Roberts
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Manager Corporate Services Sandie Beard

Telephone  (08) 9448 6750

Email:Hawkerpark.ps@education.wa.edu.au

ABN:  60 101 091 971


